Meeting dates:

02

[o7]

2 June (Council Chamber)
14 September (Council Chamber)
17 November (Council Chamber)

02

N

22 March (Committee Rooms)

Please note:

Corporate Committee Work Programme 2026/27

Human Resources (HR) policy review agenda item to be added as of when required following consultation with HR management.

2 June 2026 meeting Status

1 Environmental Enforcement - The report sets out the annual For Rickardo
Annual Performance Report performance report across the Information Hyatt

2025/26 environmental enforcement remit for And (Gerry

the 2025/26 financial year. Comment McCarthy)

2 [B)uls_inesspl Regglzastligg Service The report sets out the Business For Rickardo
elivery Flans Regulation Service delivery plans Information Hyatt

for the 2025/26 financial year. And (Gerry

Comment McCarthy)
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Annual—Repoert—of—the—Publie | Arrualreperton-thePublie-Spaces Fer Rickarde Moved to the
SpacesProtection-Order{PSPO} | Protection-Order rformation Hyatt November
and tGerry 2026 meeting
GComment MeGarthy)
Planning—Service—Authority | The—AMR —provides—monitering Fo-approve Rickarde Moved to the
MeniteringReport{AMR)} wfermationR———on————spatal Hyatt November
planning—related—aetivity—for—the {Seonatd 2026 meeting
: .'I lEEEE‘EE o I SarrK
monitor—peoliey—development—and Tsangand
performanee: Natatie
Broughten)
Annual Performance review of For Rickardo
Markets, Shop Fronts & Street Information Hyatt
Trading And (Daniel
Comment O’Sullivan/)
Public Realm Licensing Update: For Rickardo
Policies for Tables, Chairs, Information Hyatt
A-Boards, Shop Fronts, Markets And (Daniel
and Street Trading Comment O’Sullivan/)
Fees and charges update For For
Information Information
And And
Comment
Cgmment Rickardo
Rickardo
Hyatt
Hyatt (Daniel
(Daniel O’Sullivan)
O’Sullivan)
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14 September 2026 meeting Status
1 Gender and Ethnicity Pay The law (the Equality Act 2010 For Sandra
Gap 2026 (Specific ~ Duties and  Public information Farquharson
Authorities)  Regulations ~ 2017) and comment (Tina
requires that the Council calculate Dempsey/
and report the gender pay gap Segun Akiode
annually. Although there is no
statutory requirement to do so,
Hackney also produces the ethnicity
pay gap. The ethnicity pay gap is
presented in this report as well.
17 November 2026 meeting Status
1 Senior Manager Pay Po|icy Localism Act 2011 requires the For Sandra
Statement 2027/28 Council to publish an annual pay Information/ Farquharson
statement for Chief Officer Pay. comment and (Tina
Approval Dempsey/
Segun Akiode)
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2 Annual Report of the Public | Annual report on the Public Spaces For Rickardo Hyatt
Spaces Protection Order (PSPO) | Protection Order. Information (Gerry
and McCarthy)
Comment
3 Planning Service Authority | The AMR provides monitoring To approve Rickardo Hyatt
Monitoring Report (AMR) information on spatial (Seonaid Carr,
planning-related activity for the Keung Tsang
financial years 2024/25 and 2025/26 and Natalie
to inform and monitor policy Broughton)
development and performance.

22 March 2027 meeting Status
1 Annual Performance Report of | The annual report sets out the [ Forinformation and Rickardo Hyatt
the Noise Service 2026/27 development of the Council’s [ Commnet (Gerry

response to noise nuisance McCarthy)

2 HR Policy Review (if required) For Information Sandra
Farguharson
(Tina
Dempsey)
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