Declaration of Councillors’ Interests in ltems Appearing on the Agenda

Name and Date of Commiittee:

Agenda
Item

Number

Type of Interest - PERSONAL AND
NON PREJUDICIAL Reason for

declaration of interest

NON PREJUDICIAL Reason for
declaration of interest Type of
Interest —- PREJUDICIAL Reason for

declaration of interest

Type of Interest - DISCLOSABLE
PECUNIARY INTEREST Reason for

declaration of interest

Please see overleaf for a quick guide to declaring interest at GMCA meetings.




Quick Guide to Declaring Interests at GMCA Meetings

Please note: should you have a personal interest that is prejudicial in an item on the agenda, you should leave the meeting for the

duration of the discussion and the voting thereon.

This is a summary of the rules around declaring interests at meetings. It does not replace the Member’'s Code of Conduct; the full

description can be found in the GMCA'’s constitution Part 7A.

Your personal interests must be registered on the GMCA’s Annual Register within 28 days of your appointment onto a GMCA

committee and any changes to these interests must notified within 28 days. Personal interests that should be on the register include:

1. Bodies to which you have been appointed by the GMCA.

2. Yourmembership of bodies exercising functions of a public nature, including charities, societies, political parties, or trade unions.

You are also legally bound to disclose the following information called Disclosable Personal Interests which includes:

1. You, and your partner’s business interests (e.g., employment, trade, profession, contracts, or any company with which you are
associated).

2. You and your partner’s wider financial interests (e.g., trust funds, investments, and assets including land and property).

3. Any sponsorship you receive.

Failure to disclose this information is a criminal offence




Step One: Establish whether you have an interest in the business of the agenda
1. If the answer to that question is ‘N0’ then thatis the end of the matter.
2. Ifthe answeris ‘Yes’ or Very Likely’ then you must go on to consider if that personal interest can be construed as being a

prejudicial interest.

Step Two: Determining if your interest is prejudicial

A personal interest becomes a prejudicial interest:

1. Where the wellbeing, or financial position of you, your partner, members of your family, or people with whom you have a close
association (people who are more than just an acquaintance) are likely to be affected by the business of the meeting more than it
would affect most people in the area.

2. Theinterestis one which a member of the public with knowledge of the relevant facts would reasonably regard as so significan t

that it is likely to prejudice your judgement of the public interest.

For a non-prejudicial interest, you must:
1. Notify the Governance and Scrutiny Officer for the meeting as soon as you realise you have an interest.
2. Inform the meeting that you have a personal interest and the nature of the interest.

3. Fill in the declarations of interest form.




To note:
1. You may remain in the room and speak and vote on the matter.

If your interest relates to a body to which the GMCA has appointed you to, you only have to inform the meeting of that interest if

you speak on the matter.

For prejudicial interest, you must:

1. Notify the Governance and Scrutiny Officer for the meeting as soon as you realise you have a prejudicial interest (before or during
the meeting).

2. Inform the meeting that you have a prejudicial interest and the nature of the interest.

3. Fillin the declarations of interest form.

4. Leave the meeting while thatitem of business is discussed.

5. Make surethe interestis recorded on your annual register of interests form if it relates to you or your partner’s business orfinancial
affairs. If itis not on the Register update it within 28 days of the interest becoming apparent.

You must not:

Participate in any discussion of the business at the meeting, or if you become aware of your disclosable pecuniary interest du ring the

meeting participate furtherin any discussion of the business, participate in any vote or further vote taken on the matter at the meeting.




