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Application for a premises licence to be granted under the Licensing Act 2003

PLEASE READ THE FOLLOWING INSTRUCTIONS FIRST
Before completing this form please read the guidance notes at the end of the form. If you are
completing this form by hand please write legibly in block capitals. In all cases ensure that your

answers are inside the boxes and written in black ink. Use additional sheets if necessary.

You may wish to keep a copy of the completed form for your records.

(Insert name(s) of applicant)
apply for a premises licence under section 17 of the Licensing Act 2003 for the premises
described in Part 1 below (the premises) and I/we are making this application to you as the
relevant licensing authority in accordance with section 12 of the Licensing Act 2003

Part 1 — Premises details
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Postal address of premises or, if none, ordnance survey map reference or description

55 Marchmont Street

Post town London Postcode WCIN 1AP

Telephone number at premises (if any)

Non-domestic rateable value of premises | £ 21,250

Part 2 - Applicant details
Please state whether you are applying for a premises licence as Please tick as appropriate

a) an individual or individuals * [0 please complete section (A)

b) a person other than an individual *

N

i as a limited company/limited liability please complete section (B)
partnership

il as apartnership (other than limited liability) please complete section (B)

iii  as an unincorporated association or please complete section (B)
iv  other (for example a statutory corporation) please complete section (B)
) a recognised club please complete section (B)

d) a charity please complete section (B)

O O oo d o™

e) the proprietor of an educational establishment please complete section (B)



f) a health service body [0 please complete section (B)

g) a person who is registered under Part 2 of the [0  please complete section (B)
Care Standards Act 2000 (c14) in respect of an
independent hospital in Wales

ga) aperson who is registered under Chapter 2 of please complete section (B)
Part 1 of the Health and Social Care Act 2008 U
(within the meaning of that Part) in an
independent hospital in England

h) the chief officer of police of a police force in [0  please complete section (B)
England and Wales

* If you are applying as a person described in (a) or (b) please confirm (by ticking yes to one box
below):

I am carrying on or proposing to carry on a business which involves the use of the

premises for licensable activities; or =
I am making the application pursuant to a
statutory function or ]
a function discharged by virtue of Her Majesty’s prerogative U

(A) INDIVIDUAL APPLICANTS (fill in as applicable)
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M . M Other Title (for

. [ Mrs [ Miss S ] example, Rev)
Surname First names
Date of birth I am 18 years old or over [ Please tick yes
Nationality

Current residential
address if different from
premises address

Post town Postcode

Daytime contact telephone number

E-mail address
(optional)

Where applicable (if demonstrating a right to work via the Home Office online right to work
checking service), the 9-digit ‘share code’ provided to the applicant by that service (please see note
15 for information)

SECOND INDIVIDUAL APPLICANT (if applicable)



. Other Title (for
Mr OO0 Mrs O Miss [ Ms example, Rev)
Surname First names
Date of birth ITam 18 years old orover [1  Please tick yes
Nationality

Where applicable (if demonstrating a right to work via the Home Office online right to work
checking service), the 9-digit ‘share code’ provided to the applicant by that service: (please see
note 15 for information)

Current residential
address if different
from premises address

Post town Postcode

Daytime contact telephone number

E-mail address
(optional)

(B) OTHER APPLICANTS

Please provide name and registered address of applicant in full. Where appropriate please

give any registered number. In the case of a partnership or other joint venture (other than a

body corporate), please give the name and address of each party concerned.

Name
KT&TT LTD

Address

Registered number (where applicable)

Description of applicant (for example, partnership, company, unincorporated association etc.)
Limited Company

Telephone number (if any)
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E-mail address (optional)

Part 3 Operating Schedule

DD MM YYYY
(2[5 ]o[4][2[0f2]5]

When do you want the premises licence to start?

If you wish the licence to be valid only for a limited period, DD MM YYYY
when do you want it to end? ([ T 11 [ [ 1]

Please give a general description of the premises (please read guidance note 1)

Type of Premises: Restaurant with Spanish specific Cuisine. The restaurant is set on two floors,
ground and basement. The basement benefits of a garden at the rear of the property.

General Situation and Layout: The restaurant is set over 2 floors, ground and basement over a
total approximate area of 90sqm. The ground floor will receive a custom made bar, 6 tables
each with 2 chairs and the kitchen will be built at the back of the property. The basement will
receive 11 tables with two seats each while the garden will have up to 7 tables and 2 seats each,
set under a canopy/tent. The premises has one exit situated at the ground level. The restaurant's
tables and furniture will be arranged in such a way to ensure sufficient space and keep access
areas clear, thus respecting a fire safety assessment which will be done prior to opening.

Capacity: The restaurant will have a maximum capacity of 59 guests at a time.

Proximity to Sensitive Locations: The restaurant is situated on a mixed residential street, and is
not in close proximity to schools, hospitals or religious establishments. The restaurant will
operate a maximum enforcement on any nuisance and/or noise pollution, in such a way not to
disturb the local residents.

No Off-Supplies of Alcohol will take place at the premises.
Decor and Environment: The restaurant will have a Spanish decor, alongside a Spanish cuisine.

The restaurant will benefit of a private security contract that will monitor safety after closing
hours.

If 5,000 or more people are expected to attend the premises at any

one time, please state the number expected to attend.

What licensable activities do you intend to carry on from the premises?

(please see sections 1 and 14 and Schedules 1 and 2 to the Licensing Act 2003)

Please tick all that
apply
a) plays (if ticking yes, fill in box A) ]

Provision of regulated entertainment (please read guidance note 2)
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g)

h)

films (if ticking yes, fill in box B)

indoor sporting events (if ticking yes, fill in box C)

boxing or wrestling entertainment (if ticking yes, fill in box D)
live music (if ticking yes, fill in box E)

recorded music (if ticking yes, fill in box F)

performances of dance (if ticking yes, fill in box G)

anything of a similar description to that falling within (e), (f) or (g)
(if ticking yes, fill in box H)

Provision of late night refreshment (if ticking yes, fill in box I)

Supply of alcohel (if ticking yes, fill in box J)

In all cases complete boxes K, L and M

O N OO g g

N

N N
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A

Plays Will the performance of a play take place d
Standard days and indoors or outdoors or both — please tick Indoors
timings (please read (please read guidance note 3)

guidance note 7) Outdoors
Day Start Finish Both

Mon

Please give further details here (please read guidance note 4)

Tue

Wed State any seasonal variations for performing plays (please read
"""""""" guidance note 5)

Thur

Fri Non standard timings. Where vou intend to use the premises
"""""""" for the performance of plays at different times to those listed in

the column on the left, please list (please read guidance note 6)
Sat

Sun
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B

Films Will the exhibition of films take place d 0

Standard days and indoors or outdoors or both — please tick Indoors

timings (please read (please read guidance note 3)

guidance note 7) Outdoors O

Day Start | Finish Both

Mon Please give further details here (please read guidance note 4)

Tue

Wed State any seasonal variations for the exhibition of films (please
"""""""" read guidance note 5)

Thur

Fri Non standard timings. Where you intend to use the premises
"""""""" for the exhibition of films at different times to those listed in the

column on the left, please list (please read guidance note 6)
Sat

Sun
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C

Indoor sporting events | Please give further details (please read guidance note 4)
Standard days and
timings (please read
guidance note 7)

Day | Start Finish

Mon

Tue State any seasonal variations for indoor sporting events (please
"""""""" read guidance note 5)

Wed

Thur Non standard timings. Where you intend to use the premises
"""""""" for indoor sporting events at different times to those listed in the

column on the left, please list (please read guidance note 6)

Fri

Sat

Sun




D
Boxing or wrestling Will the boxing or wrestling entertainment 0
entertainments take place indoors or outdoors or both — Indoors
Standard days and please tick (please read guidance note 3)
timings (please read
guidance note 7) Outdoors ]
Day | Start | Finish Both U
Mon Please give further details here (please read guidance note 4)
Tue
Wed

"""""""" entertainment (please read guidance note 5)
Thur
Fri N Jard timi Wi - ] i :

................ for boxi Ii : \iff . !

i i ist (please read guidance

Sat note 6)
Sun
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E

Live music Will the performance of live music take place d 0

Standard days and indoors or outdoors or both — please tick Indoors

timings (please read (please read guidance note 3)

guidance note 7) Outdoors O

Day Start | Finish Both

Mon Please give further details here (please read guidance note 4)

Tue

Wed State any seasonal variations for the performance of live music
"""""""" (please read guidance note 5)

Thur

Fri Non standard timings. Where vou intend to use the premises
"""""""" for the performance of live music at different times to those

listed in the column on the left, please list (please read guidance
Sat note 6)
Sun




F

Recorded music
Standard days and
timings (please read
guidance note 7)

Day Start | Finish

Will the playing of recorded music take place
indoors or outdoors or both — please tick Indoors
(please read guidance note 3)
Outdoors ]
Both

Mon | 08:00 | 23:30

Tue 08:00 | 23:30

Please give further details here (please read guidance note 4)
Music will be amplified, however, this will stay at ambiental

levels.

Wed | 08:00 [ 23:30

Thur | 08:00 [ 23:30

n nal variations for the playing of recor musi
(please read guidance note 5)
None

Fri 08:00 | 24:00

Sat 08:00 | 24:00

Sun 08:00 | 23:30

Non standard timings. Where you intend to use the premises
for the playing of recorded music at different times to those

listed in the column on the left, please list (please read guidance
note 6)

New Year’s Eve, from 11:00 to 24:00
New Year’s Day from 00:00 to 04:00
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G

Performances of
dance

Standard days and
timings (please read
guidance note 7)

Day | Start | Finish

Will the performance of dance take place 0
indoors or outdoors or both — please tick Indoors
(please read guidance note 3)
Outdoors ]
Both O

Mon

Please give further details here (please read guidance note 4)

Tue

Wed State any seasonal variations for the performance of dance
"""""""" (please read guidance note 5)

Thur

Fri Non standard timings. Where you intend to use the premises
................ for tl f fd 1iff . i listed i

the column on the left, please list (please read guidance note 6)
Sat

Sun
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H

Anything of a similar
description to that
falling within (e), (f)

or (g)

Standard days and
timings (please read

guidance note 7)

Please give a description of the type of entertainment you will be
providing
Recorded music played at ambient noise levels.

Day

Start

Finish

Mon

08:00

23:30

Will this entertainment take place indoors or | Indoors

ou_tdoors or both — please tick (please read Outdoors O
guidance note 3)

Both O

Tue

Wed

Please give further details here (please read guidance note 4)
Music will be amplified, however, this will stay at ambiental

levels.

Thur

Fri

State any seasonal variations for entertainment of a similar
i hat falling within r (please read

guidance note 5)
None

Sat

Sun

Non standard timings. Where you intend to use the premises
for the entertainment of a similar description to that falling
within (e or at different times to those listed in the
column on the left. please list (please read guidance note 6)
New Year’s Eve, from 11:00 to 24:00
New Year’s Day from 00:00 to 04:00
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I
Late night Will the provision of late night refreshment
refreshment take place indoors or outdoors or both — Indoors
Standard days and please tick (please read guidance note 3)
timings (please read
guidance note 7) Outdoors
Day | Start | Finish Both [
Mon | 08:00 | 23:30 | Please give further details here (please read guidance note 4)
________________ Music will be amplified, however, this will stay at ambiental
levels.
Tue 08:00 | 23:30
Wed | 08:00 | 23:30 | State any seasonal variations for the provision of late night
________________ refreshment (please read guidance note 5)
Thur | 08:00 | 23:30
Fri 08:00 | 24:00 ]| Non standard timings. Where you intend to use the premises
for the provision of late night refreshment at different times. to
"""""""" those listed in the column on the left, please list (please read
guidance note 6)
Sat 08:00 | 24:00 New Year’s Eve, from 11:00 to 24:00
________________ New Year’s Day from 00:00 to 04:00
Sun 08:00 | 23:30
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J

Supply of alcohol Will the supply of alcohol be for On the

Standard days and consumption — please tick (please read premises

timings (please read guidance note 8) Off the

guidance note 7) . [
premises

Day | Start | Finish Both

Mon 11:00 23:30 | State any seasonal variations for the supply of alcohel (please
’ read guidance note 5)

During the winter months, a warm wine will be served on the
premises.

Tue ) 23:30

Wed . 23:30

Thur 11:00 23:30 | Non standard timings. Where you intend to use the premises
) for the supply of alcohol at different times to those listed in the
column on the left, please list (please read guidance note 6)

Fri ) 24:00 New Year’s Eve, from 11:00 to 24:00
New Year’s Day from 00:00 to 04:00

Sat | 24:00

Sun . 23:30

State the name and details of the individual whom you wish to specify on the licence as
designated premises supervisor (Please see declaration about the entitlement to work in the
checklist at the end of the form):

Name Ivaylo Aleksandrov Donchev
Date of birth 30/12/1982
Address

Postcode | -

Personal licence number (if known) -

Issuing licensing authority (if known) _




K

Please highlight any adult entertainment or services, activities, other entertainment or
matters ancillary to the use of the premises that may give rise to concern in respect of
children (please read guidance note 9).

NONE

L

Hours premises are
open to the public
Standard days and
timings (please read

guidance note 7)

State any seasonal variations (please read guidance note 5)

Day Start Finish
Mon | 08:00 | 23:30
Tue 08:00 | 23:30
Wed | 08:00 | 23:30
Thur | 08:00 | 23:30
Fri 08:00 | 24:00
Sat 08:00 | 24:00

Non standard timings. Where vou intend the premises to be

n h li ifferent times from th li in th
column on the left, please list (please read guidance note 6)
New Year’s Eve, from 11:00 to 24:00
New Year’s Day from 00:00 to 04:00
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Sun 08:00 [ 23:30

M

Describe the steps you intend to take to promote the four licensing objectives:

a) General — all four licensing objectives (b, ¢, d and e) (please read guidance note 10)

Staff Training: We will ensure all staff are trained in responsible alcohol service, conflict
resolution, and emergency response, as well as in all H&S, First Aid, and Fire Safety and Fire
Risks.

CCTV Installation: We will install and maintain CCTV systems to monitor and record all areas
of the premises and the front door outside area, to deter criminal behavior and ensure safety
both for our patrons and residents.

Regular Risk Assessments: We will conduct regular risk assessments to identify and mitigate
any potential risks related to crime, safety, nuisance, and child protection.

Community Engagement: Open lines of communication will be maintained at all ties with the
local community and authorities to address any concerns related to the premises.

b) The prevention of crime and disorder

Security Measures: All our staff members working at the premises will be trained on
security issues, on how to handle them and on how to offer response in a critical situation. Our
staff members will also be trained on conflict resolution. especially during events and peak
times.

Age Verification: A strict strict age verification checks policy will be implemented at the
premises (e.g., Challenge 25 policy) to prevent underage sales of alcohol.

Incident Log: The staff will maintain an incident log book to record any issues related to crime
and disorder, which will be regularly reviewed and used to improve safety measures.

¢) Public safety

Emergency Exits and Signage: All emergency exits will be clearly marked, unobstructed,
and regularly inspected.

First Aid Training: all staff members will be provided with first aid training and first aid kits
will be available and accessible throughout the premises.

Maximum Capacity Enforcement: A strict adherence will be enforced to ensure that the
maximum capacity of the restaurant will not be exceeded.

d) The prevention of public nuisance
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Soundproofing: Adequate soundproofing measures will be taken to prevent noise
pollution. Noise levels will not exceed those of ambient sounds.

Waste Management: An effective waste disposal practice will be implemented to prevent
odours and litter.

Operating Hours: A strict adherence to operating hours will be enforced, to minimize
disturbance to the local community.

e) The protection of children from harm

Child Protection Policy: A robust child protection policy will be developed, which will
include staff training on the signs of harm and the appropriate actions to take if harm is
suspected.

Restricted Areas: The bar area will be a clearly designated and enforced area where children
are not allowed.

Age-appropriate Menus: We will offer age-appropriate menus and non-alcoholic beverages to
cater safely to families and children.

Checklist:
Please tick to indicate agreement
® ] have made or enclosed payment of the fee. O
® I have enclosed the plan of the premises. ]
® ] have sent copies.of this application and the plan to responsible authorities and O
others where applicable.
® I have enclosed the consent form completed by the individual I wish to be O
designated premises supervisor, if applicable.
® Tunderstand that I must now advertise my application. O

® Junderstand that if I do not comply with the above requirements my application
will be rejected. O
®  [Applicable to all individual applicants, including those in a partnership which is
not a limited liability partnership, but not companies or limited liability
partnerships] I have included documents demonstrating my entitlement to work in
the United Kingdom or my share code issued by the Home Office online right to O
work checking service (please read note 15).

IT IS AN OFFENCE, UNDER SECTION 158 OF THE LICENSING ACT 2003, TO MAKE
A FALSE STATEMENT IN OR IN CONNECTION WITH THIS APPLICATION. THOSE

WHO MAKE A FALSE STATEMENT MAY BE LIABLE ON SUMMARY CONVICTION

TO A FINE OF ANY AMOUNT.

IT IS AN OFFENCE UNDER SECTION 24B OF THE IMMIGRATION ACT 1971 FOR A
PERSON TO WORK WHEN THEY KNOW, OR HAVE REASONABLE CAUSE TO
BELIEVE, THAT THEY ARE DISQUALIFIED FROM DOING SO BY REASON OF
THEIR IMMIGRATION STATUS. THOSE WHO EMPLOY AN ADULT WITHOUT
LEAVE OR WHO IS SUBJECT TO CONDITIONS AS TO EMPLOYMENT WILL BE
LIABLE TO A CIVIL PENALTY UNDER SECTION 15 OF THE IMMIGRATION,
ASYLUM AND NATIONALITY ACT 2006 AND PURSUANT TO SECTION 21 OF THE
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SAME ACT, WILL BE COMMITTING AN OFFENCE WHERE THEY DO SO IN THE
KNOWLEDGE, OR WITH REASONABLE CAUSE TO BELIEVE, THAT THE
EMPLOYEE IS DISQUALIFIED.

Part 4 — Signatures (please read guidance note 11)

Signature of applicant or applicant’s solicitor or other duly authorised agent (see guidance
note 12). If signing on behalf of the applicant, please state in what capacity.

e [Applicable to individual applicants only, including those in a
partnership which is not a limited liability partnership] I understand I
am not entitled to be issued with a licence if I do not have the
entitlement to live and work in the UK (or if I am subject to a
condition preventing me from doing work relating to the carrying on
of a licensable activity) and that my licence will become invalid if
cease to be entitled to live and work in the UK (please read guidance

Declaration note 15).

e The DPS named in this application form is entitled to work in the UK
(and is not subject to conditions preventing him or her from doing
work relating to a licensable activity) and I have seen a copy of his or
her proof of entitlement to work, or have conducted an online right to
work check using the Home Office online right to work checking
service which confirmed their right to work (please see note 15)

Signature I

Date 17/03/2025

Capacity Operations Manager

For joint applications, signature of 2" applicant or 2" applicant’s solicitor or other
authorised agent (please read guidance note 13). If signing on behalf of the applicant, please
state in what capacity.

Signature

Date

Capacity

Contact name (where not previously given) and postal address for correspondence associated
with this application (please read guidance note 14)
Benedict Sisman,

Post town | London |P0stcode | __

Telephone number (if any) | _

If you would prefer us to correspond with you by e-mail, your e-mail address (optional)
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Notes for Guidance

1.

Describe the premises, for example the type of premises, its general situation and layout
and any other information which could be relevant to the licensing objectives. Where
your application includes off-supplies of alcohol and you intend to provide a place for
consumption of these off-supplies, you must include a description of where the place will
be and its proximity to the premises.

In terms of specific regulated entertainments please note that:

Plays: no licence is required for performances between 08:00 and 23.00 on any
day, provided that the audience does not exceed 500.

Films: no licence is required for ‘not-for-profit’ film exhibition held in
community premises between 08.00 and 23.00 on any day provided that the
audience does not exceed 500 and the organiser (a) gets consent to the screening
from a person who is responsible for the premises; and (b) ensures that each such
screening abides by age classification ratings.

Indoor sporting events: no licence is required for performances between 08.00
and 23.00 on any day, provided that the audience does not exceed 1000.

Boxing or Wrestling Entertainment: no licence is required for a contest,
exhibition or display of Greco-Roman wrestling, or freestyle wrestling between
08.00 and 23.00 on any day, provided that the audience does not exceed 1000.
Combined fighting sports — defined as a contest, exhibition or display which
combines boxing or wrestling with one or more martial arts — are licensable as a
boxing or wrestling entertainment rather than an indoor sporting event.

Live music: no licence permission is required for:

o a performance of unamplified live music between 08.00 and 23.00 on
any day, on any premises.

o a performance of amplified live music between 08.00 and 23.00 on any
day on premises authorised to sell alcohol for consumption on those
premises, provided that the audience does not exceed 500.

o a performance of amplified live music between 08.00 and 23.00 on any
day, in a workplace that is not licensed to sell alcohol on those premises,
provided that the audience does not exceed 500.

o a performance of amplified live music between 08.00 and 23.00 on any
day, in a church hall, village hall, community hall, or other similar
community premises, that is not licensed by a premises licence to sell
alcohol, provided that (a) the audience does not exceed 500, and (b) the
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organiser gets consent for the performance from a person who is
responsible for the premises.

o a performance of amplified live music between 08.00 and 23.00 on any
day, at the non-residential premises of (i) a local authority, or (ii) a
school, or (iii) a hospital, provided that (a) the audience does not exceed
500, and (b) the organiser gets consent for the performance on the
relevant premises from: (i) the local authority concerned, or (ii) the
school or (iii) the health care provider for the hospital.

e Recorded Music: no licence permission is required for:

o any playing of recorded music between 08.00 and 23.00 on any day on
premises authorised to sell alcohol for consumption on those premises,
provided that the audience does not exceed 500.

o any playing of recorded music between 08.00 and 23.00 on any day, in a
church hall, village hall, community hall, or other similar community
premises, that is not licensed by a premises licence to sell alcohol,
provided that (a) the audience does not exceed 500, and (b) the organiser
gets consent for the performance from a person who is responsible for
the premises.

o any playing of recorded music between 08.00 and 23.00 on any day, at
the non-residential premises of (i) a local authority, or (ii) a school, or
(iii) a hospital, provided that (a) the audience does not exceed 500, and
(b) the organiser gets consent for the performance on the relevant
premises from: (i) the local authority concerned, or (ii) the school
proprietor or (iii) the health care provider for the hospital.

e Dance: no licence is required for performances between 08.00 and 23.00 on any
day, provided that the audience does not exceed 500. However, a performance
which amounts to adult entertainment remains licensable.

e Cross activity exemptions: no licence is required between 08.00 and 23.00 on
any day, with no limit on audience size for:

o any entertainment taking place on the premises of the local authority
where the entertainment is provided by or on behalf of the local
authority;

o any entertainment taking place on the hospital premises of the health
care provider where the entertainment is provided by or on behalf of the
health care provider;

o any entertainment taking place on the premises of the school where the
entertainment is provided by or on behalf of the school proprietor; and

o any entertainment (excluding films and a boxing or wrestling
entertainment) taking place at a travelling circus, provided that (a) it
takes place within a moveable structure that accommodates the
audience, and (b) that the travelling circus has not been located on the
same site for more than 28 consecutive days.

Where taking place in a building or other structure please tick as appropriate (indoors
may include a tent).

For example the type of activity to be authorised, if not already stated, and give relevant
further details, for example (but not exclusively) whether or not music will be amplified
or unamplified.

For example (but not exclusively), where the activity will occur on additional days during
the summer months.

For example (but not exclusively), where you wish the activity to go on longer on a
particular day e.g. Christmas Eve.

Please give timings in 24 hour clock (e.g. 16.00) and only give details for the days of the
week when you intend the premises to be used for the activity.

If you wish people to be able to consume alcohol on the premises, please tick ‘on the
premises’. If you wish people to be able to purchase alcohol to consume away from the
premises, please tick ‘off the premises’. If you wish people to be able to do both, please
tick ‘both’.
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10.
11.
12.
13.
14.

15.

Please give information about anything intended to occur at the premises or ancillary to
the use of the premises which may give rise to concern in respect of children, regardless
of whether you intend children to have access to the premises, for example (but not
exclusively) nudity or semi-nudity, films for restricted age groups or the presence of
gaming machines.

Please list here steps you will take to promote all four licensing objectives together.
The application form must be signed.

An applicant’s agent (for example solicitor) may sign the form on their behalf provided
that they have actual authority to do so.

Where there is more than one applicant, each of the applicants or their respective agent
must sign the application form.

This is the address which we shall use to correspond with you about this application.

Entitlement to work/immigration status for individual applicants and applications
from partnerships which are not limited liability partnerships:

A licence may not be held by an individual or an individual in a partnership who is
resident in the UK who:
e does not have the right to live and work in the UK; or
e is subject to a condition preventing him or her from doing work relating to the
carrying on of a licensable activity.

Any premises licence issued in respect of an application made on or after 6 April 2017
will become invalid if the holder ceases to be entitled to work in the UK.

Applicants must demonstrate that they have an entitlement to work in the UK and are not
subject to a condition preventing them from doing work relating to the carrying on of a
licensable activity. They do this in one of two ways: 1) by providing with this application
copies or scanned copies of the documents listed below (which do not need to be
certified), or 2) by providing their ‘share code’ to enable the licensing authority to carry
out a check using the Home Office online right to work checking service (see below).

Documents which demonstrate entitlement to work in the UK

e An expired or current passport showing the holder, or a person named in the passport
as the child of the holder, is a British citizen or a citizen of the UK and Colonies
having the right of abode in the UK [please see note below about which sections of
the passport to copy].

e An expired or current passport or national identity card showing the holder, or a
person named in the passport as the child of the holder, is a national of a European
Economic Area country or Switzerland.

e A Registration Certificate or document certifying permanent residence issued by the
Home Office to a national of a European Economic Area country or Switzerland.

e A Permanent Residence Card issued by the Home Office to the family member of a
national of a European Economic Area country or Switzerland.

e A current Biometric Immigration Document (Biometric Residence Permit) issued by
the Home Office to the holder indicating that the person named is allowed to stay
indefinitely in the UK, or has no time limit on their stay in the UK.
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A current passport endorsed to show that the holder is exempt from immigration
control, is allowed to stay indefinitely in the UK, has the right of abode in the UK, or
has no time limit on their stay in the UK.

A current Immigration Status Document issued by the Home Office to the holder
with an endorsement indicating that the named person is allowed to stay indefinitely
in the UK or has no time limit on their stay in the UK, when produced in
combination with an official document giving the person’s permanent National
Insurance number and their name issued by a Government agency or a previous
employer.

A birth or adoption certificate issued in the UK, when produced in combination
with an official document giving the person’s permanent National Insurance number
and their name issued by a Government agency or a previous employer.

A birth or adoption certificate issued in the Channel Islands, the Isle of Man or
Ireland when produced in combination with an official document giving the
person’s permanent National Insurance number and their name issued by a
Government agency or a previous employer.

A certificate of registration or naturalisation as a British citizen, when produced in
combination with an official document giving the person’s permanent National
Insurance number and their name issued by a Government agency or a previous
employer.

A current passport endorsed to show that the holder is allowed to stay in the UK and
is currently allowed to work and is not subject to a condition preventing the holder
from doing work relating to the carrying on of a licensable activity.

A current Biometric Immigration Document (Biometric Residence Permit) issued by
the Home Office to the holder which indicates that the named person can currently
stay in the UK and is allowed to work relation to the carrying on of a licensable
activity.

A current Residence Card issued by the Home Office to a person who is not a
national of a European Economic Area state or Switzerland but who is a family
member of such a national or who has derivative rights or residence.

A current Immigration Status Document containing a photograph issued by the
Home Office to the holder with an endorsement indicating that the named person may
stay in the UK, and is allowed to work and is not subject to a condition preventing the
holder from doing work relating to the carrying on of a licensable activity when
produced in combination with an official document giving the person’s permanent
National Insurance number and their name issued by a Government agency or a
previous employer.

A Certificate of Application, less than 6 months old, issued by the Home Office
under regulation 18(3) or 20(2) of the Immigration (European Economic Area)
Regulations 2016, to a person who is not a national of a European Economic Area
state or Switzerland but who is a family member of such a national or who has
derivative rights of residence.
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e Reasonable evidence that the person has an outstanding application to vary their
permission to be in the UK with the Home Office such as the Home Office
acknowledgement letter or proof of postage evidence, or reasonable evidence that the
person has an appeal or administrative review pending on an immigration decision,
such as an appeal or administrative review reference number.

e Reasonable evidence that a person who is not a national of a European Economic
Area state or Switzerland but who is a family member of such a national or who has
derivative rights of residence in exercising treaty rights in the UK including:

o evidence of the applicant’s own identity — such as a passport,

o evidence of their relationship with the European Economic Area family
member — e.g. a marriage certificate, civil partnership certificate or birth
certificate, and

o evidence that the European Economic Area national has a right of
permanent residence in the UK or is one of the following if they have been
in the UK for more than 3 months:

(1) working e.g. employment contract, wage slips, letter from the
employer,
(i1) self-employed e.g. contracts, invoices, or audited accounts with a bank,

(iii) studying e.g. letter from the school, college or university and evidence
of sufficient funds; or
(iv) self-sufficient e.g. bank statements.

Family members of European Economic Area nationals who are studying or financially
independent must also provide evidence that the European Economic Area national and any
family members hold comprehensive sickness insurance in the UK. This can include a private
medical insurance policy, an EHIC card or an S1, S2 or S3 form.

Original documents must not be sent to licensing authorities. If the document copied is a
passport, a copy of the following pages should be provided:

(1) any page containing the holder’s personal details including nationality;

(i) any page containing the holder’s photograph;

(iii) any page containing the holder’s signature;

(iv) any page containing the date of expiry; and

(v) any page containing information indicating the holder has permission to enter or remain in
the UK and is permitted to work.

If the document is not a passport, a copy of the whole document should be provided.

Your right to work will be checked as part of your licensing application and this could involve
us checking your immigration status with the Home Office. We may otherwise share
information with the Home Office. Your licence application will not be determined until you
have complied with this guidance.

Home Office online right to work checking service

As an alternative to providing a copy of the documents listed above, applicants may
demonstrate their right to work by allowing the licensing authority to carry out a check with
the Home Office online right to work checking service.

To demonstrate their right to work via the Home Office online right to work checking service,
applicants should include in this application their 9-digit share code (provided to them upon
accessing the service at https://www.gov.uk/prove-right-to-work) which, along with the
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applicant’s date of birth (provided within this application), will allow the licensing authority to
carry out the check.

In order to establish the applicant’s right to work, the check will need to indicate that the
applicant is allowed to work in the United Kingdom and is not subject to a condition
preventing them from doing work relating to the carrying on of a licensable activity.

An online check will not be possible in all circumstances because not all applicants will have
an immigration status that can be checked online. The Home Office online right to work
checking service sets out what information and/or documentation applicants will need in order
to access the service. Applicants who are unable to obtain a share code from the service should
submit copy documents as set out above.
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From:

To:

Cc:

Subject: RE: 55 Marchmont Street WC1
Date: 28 March 2025 11:37:08

[EXTERNAL EMAIL] Beware — This email originated outside Camden Council and may be
malicious Please take extra care with any links, attachments, requests to take action or for you to verify
your password etc.

Hi Camden Licensing and Steven Dormer,

As per the below email chain, the applicant of 55 Marchmont Street, Benedict Sisman, has kindly
agreed to the following conditions:

® All CCTV recordings shall be stored for a minimum period of 31 days with date and
time stamping.

® Viewing of recordings shall be made available immediately upon the request of
Police or authorised officer throughout the entire 31-day period.

® A staff member from the premises who is conversant with the operation of the CCTV
system shall be on the premises at all times when the premises is open. This staff
member must be able to provide a Police or authorised council officer copies of
recent CCTV images or data with the absolute minimum of delay when requested.

® There shall be no vertical drinking. Alcohol will only be sold by waiter/waitress
service to customers seated at tables.

® Alcohol sales will be ancillary to a substantial table meal.

® Police must be called to incidents of violence and/or serious disorder.

Could these be added to their operating schedule please.

Considering this, the Police will not look to make any representations.
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Regards,

PC Juan GOMEZ 1692CN
Camden Police Licensing Team | Central North BCU

[=] Metropolitan Police Service
Camden Borough Operational Command Unit
Kentish Town Police Station,
12a Holmes Road,
London
NW5 3AE

= I
..

rrom: I

Sent: 25 March 2025 14:09

To: I I
c:

Subject: Re: 55 Marchmont Street WC1
Hello Juan,

Thank you very much for your email and update.

| am happy to confirm that we agree with all of the above mentioned points.

With best wishes,
Benedict

On Tue, 25 Mar 2025 at 13:51, _wrote:

Hi Mr Sisman,

I’m an officer from the police licensing team and we’re currently looking through your
application for a license at 55 Marchmont Street WC1.

Thank you for your application, we’re happy with your conditions but to mitigate crime
and disorder, the MPS would recommend you look at these further conditions to add to
your application.
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® AllCCTV recordings shall be stored for a minimum period of 31 days with date and
time stamping.

® Viewing of recordings shall be made available immediately upon the request of
Police or authorised officer throughout the entire 31-day period.

® A staff member from the premises who is conversant with the operation of the
CCTV system shall be on the premises at all times when the premises is open.
This staff member must be able to provide a Police or authorised council officer
copies of recent CCTV images or data with the absolute minimum of delay when
requested.

® There shall be no vertical drinking. Alcohol will only be sold by waiter/waitress
service to customers seated at tables.

® Alcohol sales will be ancillary to a substantial table meal.

® Police must be called to incidents of violence and/or serious disorder.

If you agree to the above, please confirm by email and there will be no representations
made by the MPS in regards to your application.

Looking forward to hearing from you.

Regards,

PC Juan GOMEZ 1692CN
Camden Police Licensing Team | Central North BCU
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[=] Metropolitan Police Service
Camden Borough Operational Command Unit
Kentish Town Police Station,
12a Holmes Road,
London
NW5 3AE

> B

NOTICE - This email and any attachments are solely for the intended recipient and may
be confidential. If you have received this email in error, please notify the sender and
delete it from your system. Do not use, copy or disclose the information contained in this
email or in any attachment without the permission of the sender. Metropolitan Police
Service (MPS) communication systems are monitored to the extent permitted by law and
any email and/or attachments may be read by monitoring staff. Only specified personnel
are authorised to conclude binding agreements on behalf of the MPS by email and no
responsibility is accepted for unauthorised agreements reached with other personnel.
While reasonable precautions have been taken to ensure no viruses are present in this
email, its security and that of any attachments cannot be guaranteed.

NOTICE - This email and any attachments are solely for the intended recipient and may be
confidential. If you have received this email in error, please notify the sender and delete it
from your system. Do not use, copy or disclose the information contained in this email or
in any attachment without the permission of the sender. Metropolitan Police Service
(MPS) communication systems are monitored to the extent permitted by law and any email
and/or attachments may be read by monitoring staff. Only specified personnel are
authorised to conclude binding agreements on behalf of the MPS by email and no
responsibility is accepted for unauthorised agreements reached with other personnel. While
reasonable precautions have been taken to ensure no viruses are present in this email, its
security and that of any attachments cannot be guaranteed.
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From: Steven Dormer

Sent: 07 May 2025 13:57

To: Steven Dormer

Subject: 55 Marchmont Street APP\PREMISES-NEW\127193

Dear All,

Please see below the amendment to the hours of the application for 55 Marchmont
Street. This will be reflected in the report that is due to go before elected members.

Hello Steven,
Thank you so much for updating me on this. We would like to integrate smoothly onto
the existing community and not to disturb any of our neighbours. Therefore, we would

be happy to amend our working hours to close at 23:30 on Friday and Saturday.

We would also be using a noise absorbing material liaoning the inner walls of the
garden so that the noise bleed will be minimise as much as possible.

Further, we are open to any other suggestions you might be able to share with us.

I will be looking forward to hearing your thoughts.

Best wishes,
Benedict Sisman

Steven Dormer
Licensing Officer

Public Safety
Supporting Communities
London Borough of Camden
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Representation
Premises name 55 Marchmont Street
Application reference number APP\PREMISES-NEW\127193

Last date for representation 15/04/2025

Making a representation as As an individual
Your details

First name Adrian

Last name Brough
Telephone number (optional)

Email address

Address
Remain anonymous No
Grounds of representation ® prevention of crime and disorder
® ensuring public safety
® prevention of public nuisance
® protection of children from harm
Details of representation I live in the Peabody Building directly

behind the venue seeking a licence. Please
can | ask that you consider the noise and
disruption implications granting this
entertainment licence will cause to the 60+
households that will overlook the back of
the venue. It's not clear from the application
if they intend to use the outside space, if

Page 1 of 3
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Representation for application reference no. APP\PREMISES-NEW\127193

Appendix 3
Contact Camden

About this form

Issued by

Contact phone

Data protection

they are, this would present a significant
noise nuisance. Before you make a
decision | would invite you to undertake a
noise assessment, the back of the property
backs onto the Peabody flats, even the
smallest noise gets amplified and
reverberates between the buildings. There
are no trees or anything that absorbs
sounds. | have no objection to the the
licence being granted for using the inside
space, but please no, please don't permit
the use of the outside space (for the
reasons given). Please be aware | am a
disabled individual with a chronic
compromised immune system, if permitted |
fear for my health and wellbeing. | have
ticked public safety and protecting children
from harm as | consider the noise nuisance
and the long opening hours would affect my
and others quality of life and ability to sleep
(affecting both adults and children).

Camden Town Hall
Judd Street
London

WC1H 9JE

020 7974 4444

No personal information you have given us will be passed on to third parties for commercial
purposes. The Council's policy is that all information will be shared among officers and other
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agencies where the legal framework allows it, if this will help to improve the service you receive
and to develop other services. If you do not wish certain information about you to be exchanged
within the Council, you can request that this does not happen.

Page 3 of 3
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Consistent with the Operating Schedule

1. Regular Risk Assessments: We will conduct regular risk assessments to
identify and mitigate any potential risks related to crime, safety, nuisance, and
child protection.

2. Community Engagement: Open lines of communication will be maintained at
all ties with the local community and authorities to address any concerns
related to the premises.

3. Age Verification: A strict age verification checks policy will be implemented at
the premises (e.g., Challenge 25 policy) to prevent underage sales of alcohol.

4. The staff will maintain an incident log book to record any issues related to
crime and disorder, which will be regularly reviewed and used to improve
safety measures.

5. Soundproofing: Adequate soundproofing measures will be taken to prevent
noise pollution. Noise levels will not exceed those of ambient sounds.

6. Waste Management: An effective waste disposal practice will be implemented
to prevent odours and litter.

7. Operating Hours: A strict adherence to operating hours will be enforced, to
minimize disturbance to the local community.

8. A robust child protection policy will be developed, which will include staff
training on the signs of harm and the appropriate actions to take if harm is
suspected.

Conditions Agreed with the Metropolitan Police

9. All CCTV recordings shall be stored for a minimum period of 31 days with
date and time stamping.

10.Viewing of recordings shall be made available immediately upon the request
of Police or authorised officer throughout the entire 31-day period.

11. A staff member from the premises who is conversant with the operation of the
CCTV system shall be on the premises at all times when the premises is
open.

12 This staff member must be able to provide a Police or authorised council
officer copies of recent CCTV images or data with the absolute minimum of delay
when requested.

13 There shall be no vertical drinking. Alcohol will only be sold by waiter/waitress
service to customers seated at tables.



14 Alcohol sales will be ancillary to a substantial table meal.

15 Police must be called to incidents of violence and/or serious disorder.



1.1

1.2

1.3

1.4

1.5

1.6

Section 1: Background comments of the Borough Solicitor

The purpose of Camden's Statement of Licensing Policy is to make it clear
to applicants that wider considerations will be taken into account when
determining applications. It is intended to guide the Licensing Panel
when considering licence applications. However, the Licensing Panel
must always consider each application on its own merits and allow
exceptions to the normal policy where the circumstances of the
application justify allowing an exception. The burden is on the applicant
to show that they comply with the policy.

Members should only address those matters that have formed the
subject matter of relevant representations. Matters that arise that are not
the subject of relevant representations fall outside the function that the
Panel is exercising when it holds a hearing

Members must determine, having regard for the evidence, whether
granting the application for a premises licence will impact adversely on
the policy criteria listed in paragraph 3 of this report.

In accordance with the provisions of Part 1 of Schedule 5 of the Act,
where a Licensing Authority rejects in whole or in part, an application for
a new premises licence, the applicant may appeal against the decision,
to a magistrate's court within 21 days of being notified of the decision.

Similarly, where a person who made relevant representations in relation to
the application contends that the licence ought not to have been granted,
or that different or additional conditions should have been imposed on the
licence, he may appeal against the decision to a magistrate’s court
within 21 days of being notified of the decision.

The Human Rights Act 1998 incorporates the key articles of the
European Convention on Human Rights into domestic law. Decisions on
licensing matters are actions of a public authority and must be compatible
with Convention rights. Consequently, Members of the Panel must be
aware of the rights contained in the Convention (particularly those set out
below) when making licensing decisions.

(@)  Atrticle 6: Right to a fair trial

In the determination of his civil rights and obligations, everyone is entitled
to a fair and public hearing within a reasonable time by an independent
and impartial tribunal established by law.

(b)  Article 8: Right to respect for private and family life
Everyone has a right to respect for his or her private life, his home
and correspondence.
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(c) Article 1 of the First Protocol: Protection of property

Every natural or legal person is entitled to the peaceful enjoyment
of his possessions, including a licence. No one shall be deprived of his
possession except in the public interest and subject to the conditions
provided for by law and by the general principles of international law.

(d)  Article 10: Freedom of Expression

Everyone has the right to freedom of expression. This right shall include
freedom to hold opinions and to receive and impart information and ideas
without interference by public authority and regardless of frontiers. This
Article shall not prevent States from requiring the licensing of broadcasting,
television or cinema enterprises.

The exercise of these freedoms since it carries with it duties
and responsibilities may be subject to such formalities, conditions,
restrictions or penalties as are prescribed by law and are necessary in a
democratic society, in the interests of national security, territorial integrity
or public safety, for the prevention of disorder or crime, for the protection
of health and morals, for the protection of the reputation or rights of others,
for preventing the disclosure of information received in confidence, or for
maintaining the authority and impartiality of the judiciary.

(e) Article 14: Prohibition of discrimination

The enjoyment of the rights and freedoms set forth in this Convention shall
be secured without discrimination on any ground such as sex, race,
colour, language, religion, political or other opinion, national or social
origin, association with a national minority, property, birth, or other status.

1.7 When formulating policy local authorities must have regard to the Equality Act
2010. The Act provides protection from discrimination in respect of certain
protected characteristics, namely: age, disability, gender reassignment,
pregnancy and maternity, race, religion or beliefs and sex and sexual
orientation. It places the Council under a legal duty to have due regard to the
advancement of equality in the exercise of its powers including licensing
powers. Members of the panel must be mindful of this duty when determining
all licensing applications.

The section 149 Public Sector Equality Duty

(1)A public authority must, in the exercise of its functions, have due regard to
the need to—

(a) eliminate discrimination, harassment, victimisation and any other conduct
that is prohibited by or under this Act;

(b) advance equality of opportunity between persons who share a relevant
protected characteristic and persons who do not share it;

(c) foster good relations between persons who share a relevant protected
characteristic and persons who do not share it.



1.8

(2) A person who is not a public authority but who exercises public functions
must, in the exercise of those functions, have due regard to the matters
mentioned in subsection (1).

(3) Having due regard to the need to advance equality of opportunity between
persons who share a relevant protected characteristic and persons who do
not share it involves having due regard, in particular, to the need to—

(a) remove or minimise disadvantages suffered by persons who share a
relevant protected characteristic that are connected to that characteristic;

(b) take steps to meet the needs of persons who share a relevant protected
characteristic that are different from the needs of persons who do not share it;
(c) encourage persons who share a relevant protected characteristic to
participate in public life or in any other activity in which participation by such
persons is disproportionately low.

(4) The steps involved in meeting the needs of disabled persons that are
different from the needs of persons who are not disabled include, in particular,
steps to take account of disabled persons' disabilities.

(5) Having due regard to the need to foster good relations between persons
who share a relevant protected characteristic and persons who do not share it
involves having due regard, in particular, to the need to—

(a) tackle prejudice, and

(b) promote understanding.

(6)Compliance with the duties in this section may involve treating some
persons more favourably than others; but that is not to be taken as permitting
conduct that would otherwise be prohibited by or under this Act.

In determining any application, the Council must comply with the public sector
equality duty in s.149 of the 2010 Act. This is a duty to have regard to the need
to achieve the statutory goals of s.149, rather than to achieve a particular
result. The s149 duty sits alongside and does not override statutory
requirements in relation to determining licensing applications, including the duty
to consider all evidence on its merits and the legislative criteria listed at
paragraphs 3 & 4.

1.9 When members have before them representations or other material on issues

relevant to s149, even outside the scope of “standard” licensing
considerations such material must still be specifically assessed in the context
of s149. However, because s149 creates a requirement to “have regard” the
fact a matter raised is relevant to s149 will not automatically translate into a
reason for refusing an application that would be sustainable in any subsequent
appeal, given the legal requirement to determine applications in compliance
with licensing legislation.
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Section 2: Financial Comments

Following consideration there are no financial implications concerning
this application. The Executive Director Corporate Services has been
consulted in the preparation of this report and has no further comments to
add.
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